Joknan, B KoiiTo ce paskpusa
npea aKIHOHEPHTE HA
sEHeproun* AJl, Haunua no
KoiiTo ce npuaara IMosmTukara
3a Bb3HArpakJAeHHATA

L. Ilporpama 3a npuaarame ma
[0JIMTHKATA 32 Bb3HATPAKICHUATA 32
cleaBamara (pHHAHCOBA TOAMHA MJIH 3a
NO-IAbJIBI MIEPHOI:

CbBeTa Ha mupexTopuTe Ha ..EHepronu AJ]
noanara Ha Operjel  NOJUTHKATA 34
Bb3HArpakJICHUATa MOHE BEIHBXK TOIUINHO,
a TpH  KOHCTAaTHpaHa  HeoOXOIMMOCT
fpericia MoXe [1a ce HM3BBbpIIBA M HA II0-
KpPaTbK IEPHO/I.

Cnen  peanmsupane Ha IPUXOJH  OT
OcHOBHaTta aeiHoct, CJ] Ha ~EHepronu™ AJ]
MOXe  Ja mpepasriela W IIPOMEHH
[OJTUTHKATA.

2 Ilpernen na mnaumma, no koiito
NOJIMTHKATA 32 Bb3HATPAKIECHHUATA e
[IpHIaraHa mnpe3 roJHHATA, ¢ aKIEHT
BbPXY ChINECTBEHHTE U3MEHEHHS, NIPHETH
B Hesl, CIpsIMO npeaxoaHaTa (HHAHCOBA
roauHa:

IIpes 2014 r. He ca npueManu chmecTBeHHTe
H3MCHCHHS CIIPSAMO MpeIXo/iHaTa (PUHAHCOBA
rojauHa Ha LIlomuTukaTa 3a
Bb3HarpaxaeHusTa",

3, Hudopmanus otHoCHO npoieca Ha
B3¢MaHe Ha pelleHHs NPH onpeaessiHe Ha
MOJMTHKATA 332  Bb3HAIPAKICHHATA,
BKIIOYHTEJIHO, aKO €  NpPHJI0KHMO,
HHPOPMALHS 3a MaHIATAa M ChCTaBA Ha
KOMHTeTa no Bb3HATDAK/ICHHATA,
HMCHaTa HAa BBHIIHHTE KOHCYJITAHTH,
YHHTO YCJIyIH ¢a OMJIM H3NO0/3BAHH NpH

OnpeaeIaHeTo Ha NOJIUTHKATA 3a . :
BB3HATPAKICHHITA: decision of the General Shareholders
~llomutukara 3a  BesHarpaknenmsTa® e | Meeting 0f.16-09-2013-_ !

npuera ¢ pemenne Ha OCA ot 16.09.2013 . | Remuneration  committee  hasn’t  been
Komurer mno  Bpsmarpaiiennsra me e | €Stablished. _
Ch3IaBaH Services of external consultants mn
He ca nonssanu YCIYTHTE Ha BBLHIIHHTE determining the remuneration policy haven’t
KOHCY/ITaHTH, TIpH _ ompejensiHetro  na | Peen used.

Report, which discloses to the
shareholders of Energoni "AD
how the Remuneration policy is

applied

1. Programme for the implementation
of the remuneration policy for the next
financial year or for a longer period:

The Board of Directors of “Energoni” AD
reviews the remuneration policy at least once
a year and if found necessary the review
could be performed at shorter period.

After realization of revenues by main
activity, the Board of Directors of
"Energoni"AD may review and change the
policy.

V3 Review of the way in which
remuneration policy is implemented
during the year, focusing on significant
amendments adopted in it compared to the
previous financial year:

In 2014 no significant amendments were
adopted in “The Remuneration policy”
compared to the previous financial year.

on the decision-
making process in determining the
remuneration  policy, including  if
applicable, information on the mandate
and composition of the remuneration
committee, the names of external
consultants whose services have been used
in determining the remuneration policy:

.. The Remuneration policy” was adopted by a

3. Information




IMMOJMTUTHKATA 3a Bb3HATI'PAXKICHUATA.

4. HNudopmanus OTHOCHO
OTHOCHTE/IHATA TEKeCT HA NPOMEHIHBOTO
H IOCTOSIHHOTO BB3HArPakKJIeHHe Ha
Y/JIEHOBETE€  HA  VIOPABUTEIHHUTE H
KOHTPOJHUTE OPraHu:

UneHoBeTe Ha CbBETa Ha [UPEKTOPHTE Ha

..EHepronu* Al HE 110JIy4aBat
Bb3HArpaXK/JE€HUs 3a JeHHOCTTa CH 10
ynpasnenue Ha ..Eaepronu™ AJl.

S Hudopmanus OTHOCHO

KPHTEPHHTE 332 TOCTHIHATH pPe3yJITATH,
Bb3 OCHOBA Ha KOHTO Ce MNpPeI0CTaABAT
ONHMH  BBPXY AaKNMH, AKIHH HAa
APYeCTBOTO WJIH JPYr BHI NPOMEHJIHBO
Bb3HArpax/IeHHe H  o0scHeHHMe Kak
KpuTepuure nmo 4. 14, ax. 2 m 3 or

Hapenfa Ne 48  pompunacar 3a
ABJTOCPOYHHUTE HHTepecH HA
APYKeCTBOTO:

He e NOpeaBHACHO NPEOOCTABAHE Ha ONLHH
BBPXY aKlHH, aKIUHh Ha JPYKECTBOTO HIIH
ApPYr BUI IPOMEHIHUBO BB3HATr PAKICHHE.

6. Ilosicnenue HA NpHIATAHHTE
METOIH 32 MpeneHKa NaJIH ¢a H3NbJIHEHH
KPHTEPHHTE 32 NOCTHIHATHTE Pe3y/ITATH:
UnenoBeTe Ha chBETa Ha JUPEKTOPUTE HA

..Enepronu™ ALl He [10JIy4yaBar
Bb3HATPAXKIEHHUA 3a JEeHHOCTTa CH MO
ynpasieHue Ha Esnepronu™ AJl wu

ChOTBETHO HE C€ IIpdjaraT METOOH 3a
MMPEICHKA 1ai Ca H3NBJIHCHHU KPUTCPHUHTE 3a

| MOCTHTHATHUTE PE3YJITATH.

A INosicHeHHe OTHOCHO 3aBHCHMOCTTA
MERIY Bb3HArPa:KIeHHETO H
MOCTHIHATHTE Pe3yJITATH:

UneHoBeTe Ha ChBeTa Ha IUPEKTOPHTE Ha
~EHEprouu™ All He moJry4aBar
Bb3HATPAXKIEGHHUA 3a JeifHOCTTa CH 10
ynpasienie Ha  Enepromn” AJl wu
CBOTBETHO HE MOXE Ja Ce M3YHCIH
3aBHCHMOCT MEXKIY BBb3HArpaXKACHUETO U
IIOCTUTHATUTE Pe3y/ITaTH.

8. OcHoBHUTE
o0ocHOBKa Ha

IJIanfaHu s H
rogumyara cxema 3a

4. Information on the relative weight
of variable and fixed remuneration of the
members of management and supervisory
bodies:

The members of the Board of Directors of
“Energoni” AD do not receive any
remuneration for their activity on “Energoni”
AD’s management.

- Information on performance
criteria, on which the options were
granted on shares, company shares or
other variable compensation and an
explanation of how the criteria under art.
14, para. 2 and 3 of Regulation N 48
contribute to the long term interests of the
company:

Granting options on shares, company shares
or other variable compensation was not
provided.

6. Explanation of the methods applied
to assess whether the performance criteria
are met:

The members of the Board of Directors of
“Energoni” AD do not receive remunerations
for their activity on the management of
“Energoni” AD and respectively no methods
to assess whether the performance criteria are
met are applied.

7. Explanation of the relationship
between remuneration and performance: |

The members of the Board of Directors of
“Energoni” AD do not receive remunerations
for their activity on the management of

“Energoni” AD and respectively the
relationship between remuneration and
performance cannot be calculated.

8. The major  payments and

justification of the annual payout of

il




W3LIamAaHe HA OOHYCH W/HJIM HA BCHYKH
APYIH HeNnapu4HH JAONbJIHHTETHH
BBb3HATPAKICHUS:

YneHoBeTe Ha CHBETAa HA JIMPEKTOPHUTE Ha

.Enepronn® AJl He mnonyyaBar OOHYCH
W/WIX HA BCHYKM JIPYTM  HENapH4HH
JONBJIHATEITHA Bb3HATPaK/IEHHS 3a
JlellHoCcTTa CU 1[I0 yIOpaBlI€HHE  Ha
~EHepronu™ AJl.

9. Onucanue Ha OCHOBHHTE
XapaKTepPHCTHKH HAa cxemara 3a

JONMBbJHUTEIHO J00POBOJHO TMEHCHOHHO
ocHrypsiBane H HHGQOpMANHs OTHOCHO
IUIATEHHTE W/HIU Ib/JKHMHTE BHOCKH OT
APYKEeCTBOTO B IO0J3a HA JHPEKTOpa 3a
CHLOTBEeTHATA (PUHAHCOBA rOJHHA, KOraTo
€ NPHJIOKUMO:

He e npuiioxumo.

10. Hudopmanus 32 nepHoauTe HA
oTJaraHe HA H3IIAIAHETO Ha
NPOMEHJHMBHTE Bbh3HAIPAK/ICHHHA:
Hsima nepuou Ha oT/iaraHe Ha M3ILIANIaHeToO
Ha TIPOMEH/IMBUTE Bb3HAIPAKICHHS.

11. Hudopmanus 3a nmoJHMTHKATa Ha
ofe3meTeHHATa NPH MpeKpaTsdBaHe Ha
JA0rOBOpHTE:

Ha ureHoBeTe Ha chbBeTa HA JUPEKTOPHTE HA
. EHepronn™ AJl He ce IbDKaT 00€3IETEHNS
OpH MpekpaTsBaHe Ha [0roBopa HM ¢
,.Exepronu™ AJl.

12. HWudopmanus 3a nepuoia, B KoiTo
AKIHMHTE He MOrar J1a 0b1aT NpexXBbPJIsSHH
M ONIHHTe BHPXY AKIHH He Morar jaa
OBLAAT YNpaKHABAHH, MPH NPOMEHIHBH
Bb3HAIPAK/ICHUS, OCHOBAHH HA AKIHH:

He e npeaBuaeHo TNpelocTaBsHE Ha OINLMHU
BBPXY aKIMH, aKIIMKH Ha JIPYKECTBOTO HIIH
JIPYT BUJ IPOMEHJIUBO Bb3HArpax/IeHHE.

13. Undopmanus 3a NOJHTHKATA 32
3ana3BaHe Ha onpejejeH Opoii aKIHH 10
Kpasi Ha MAaHJaTa Ha 4YieHOBeTe Ha
yNpaBHTeJIHHTEe H KOHTPOJHHTE OPraHH
cJie/l H3THYAHE HA nmepHoaa no 4wi. 13, 1. 10
ot Hapen6a Ned8:

He e npuioxumo.

bonuses and / or any other additional
remuneration in kind:

The members of the Board of Directors of
“Energoni” AD do not receive any bonuses
and/or any other additional remuneration in
kind for their activity on the management of
“Energoni” AD.

9. Description of the main
characteristics of the supplementary
voluntary  pension  insurance  and

information on paid and / or contributions
payable by the company in favor of the

Director for the financial year, if
applicable:

Not applicable.

10.  Information for the periods of
delay in the payment of variable
remuneration:

There are no periods of delay in the payment
of variable remuneration.

11.  Information on the compensation
for the contracts’ termination policy:

Compensations for the termination of their
contract with “Energoni” AD are not payable
to the members of the Board of Directors of
“Energoni” AD.

12.  Information for the period in which
the shares cannot be transferred and share
options cannot be exercised at variable
remuneration based on shares:

Granting of share options, shares of the
company or other variable remuneration is
not provided.

13. Information on the policy to
preserve a number of shares by the end of
the mandate of the members of the
management and supervisory bodies after
the period under Art. 13, item 10 of
Regulation Ne 48 expires:

Not applicable.




—

14. Hudopmauusi OTHOCHO J0T0OBOPHTE 14,

HA YICHOBETE HA YIPaBUTEJIHHTE H
KOHTPO/JIHUTE  OpPraHH, BKJYHTEJIHO
CpOKa HAa BCeKH /10roBOp, CpPOKa Ha
NpeIu3BeCTHETO 32 MNpeKpaTaBaHe H
JeTAHIH OTHOCHO o0e3lmeTeHUusTa W/ HIH
APYTH OB/KHMH IVIAINAHHS B caydail Ha
NpeJcpovHO NpeKpaTaABaHe:

JloroBopuTte He ca OOBBP3aHMU C KpaeH CPOK
U CPOK Ha Mpeu3BEeCTHE.

Ha uieHoBeTe Ha chBeTa HA TUPEKTOPUTE HA
»EHeproun™ AJl He ce abmxkar obe3leTeHus
NpH TpekparsBaHe Ha JOroBOpa HM C
~EHepronn™ AJl.

15.  IIbaHus pasmep Ha
BbB3HAIPAXKIACHHETO H  Ha  JIpYruTe
MAaTePHAJIHH CTHMYJIH HAa 4YIEHOBeTe Ha
YIPABHTEJHHTE H KOHTPOJHHUTE OpPraHH
32 CbOTBETHATA QUHAHCOBA TOAMHA:
YnenoBeTre Ha cbBETAa Ha JUPEKTOPUTE Ha
..EHepronu* AJl He 1oJIy4aRat
BB3HAIPAKACHUS W JIPYTH MaTepHAIHH
CTHMYJIH 3a JEHHOCTTA CH [0 YIPaBJICHUE HA
.Enepronn* AJl.

16.  Hndopmanus 3a
Bb3HAIPaKJIeHHETO HA BCAKO JIHIle, KOETO
e OMI0 uYjleH HAa YHOpaBUTeJeH HIH
KOHTPOJIEH OpPraH B NYOJIHYHO APYAKECTBO
32 OnpejeseH NepHoj npe3 CbOTBETHATA
¢punancoBa roauHa:

a. ObJIHHA pa3Mep Ha H3ILIATEHOTO
H/WJIM HAYHCIeHO Bb3HArpaxkieHHe HA
JHIETO 3a ChOTBeTHATAa (HHAHCOBA
roHHA;

b. Bb3HATPAKIEHHETO " Apyru
MAaTepPHAJIHH W HeMATEPHAJIHH CTHMYJ/IH,
MOJIy4eHH OT JHLeTO OT JApYy/KecTBa OT
chINATAa Ipyna;

L. Bb3HArpazjieHHe, [MO0JY4eHO OT
Junero nox ¢opmara Ha pasnpeae/ieHHe
Ha  meyaadara M/WaH  OOHYyCH H
OCHOBAHHSATA 32 NPeI0CTABSIHETO HM;

d. BCHYKH J0NbLJIHHTEIHH ILIAMAHHA
3a  YCJYIH, MNpeJIoCTABEHH OT JIHIETO
H3BBbH 00MualiHuTe My QYHKIHH, KOraro
noA00HH TNJAIMAHHS ¢a  JONYCTHMH
CBIVIACHO CK/JIKYEHHS ¢ Hero 10roBop;

Information on the contracts of the
members of the management and
supervisory bodies including the duration
of each contract, the notice period for
termination and details on compensation
and / or other payments due in the event
of early termination:

The contracts are not tied to a time limit and
period of notice.
Compensations for the termination of their
contract with “Energoni” AD are not payable
to the members of the Board of Directors of
“Energoni™ AD.

15. The full remuneration amount and
other incentives to members of
management and supervisory bodies for
the financial year:

The members of the Board of Directors of
“Energoni” AD do not receive remuneration
and other incentives for their activity on the
management of “Energoni” AD.

16. Information about the
remuneration of any person who was a
member of the management or
supervisory body of a public company for
a certain period during the financial year:
a. The full amount paid and/or
accrued remuneration of the person for
the financial year;

b. The remuneration and other
tangible and intangible incentives received
by the person from companies from the
same group;

c. Remuneration, received by the
person in the form of profit-sharing and /

or bonuses and the reasons for their |
provision;
d. any additional payments for

services provided by the person outside its
normal functions when such payments are
not eligible under the contract concluded
with him;

& paid and / or accrued compensation
on account of termination of his duties




| KOUTO

e. IIATEHOTO H/Wiau HAYHCJIEHO
o0e3ImeTeHHe 1O MOBOJX NPEKPATABAHE HA
(YHKLIHHTE My 0 BpeMe Ha IOCIeIHATA
(puHancoBa roguna;

f. odma OLleHKA HAa BCHYKH
HeNMapu4HH 00.1ard, NpHPaBHEHH HAa
Bb3HAIPAXK/IAEHHSI, H3BBH I0COYMEHHTE B
wi. 13, 1. 14, 6yxeu "a'" - "1” or Hapenda
Ned§;

g. HHpOpMANHST OTHOCHO BCHYKH
NpeJoCTABEHH 3aeMH, ILIAIAHHA HA

COLHATHO-OHTOBH Pa3X0IH H rapaHIHA OT
APY#€eCTBOTO HJH OT HEroBH XbIUEPHH
APYKeCTBA WJIH JAPYrH JPYAKecTBAa, KOHTO

ca mnpeiMeT HAa  KOHCOJHMJAIHS B
rOAUNIHHA My (puHaHCOB oTHeT,
BKJIOYHUTEJHO [JaHHH 3a 0CTaBalaTa

HEH3ILJIATECHA YacT M JIHXBHTE:

UjeHoBeTe Ha CbBeTa HA JHPEKTOPHTE Ha
. EHepronn™ AJl HE 1oJy4yaBaT
BL3HArPaXKICHHsT W JIPYTH  MaTepHalHH
CTHMYJIH 32 IEHHOCTTA CHU TI0 YIpaBJI€HHE Ha
~EHepronn™ AJl.

17. Hudopmamus no orTHomeHHe Ha
aKIHUTEe H/HIH ONUHHTE BHLPXY AKIHH
H/MJIH IPYTH CXeMH 3a CTHMY.IMpPaHe Bb3
OCHOBA HA AKIHH :

a. Opoli Ha mnpeIOKeHHTE ONIHH
BbPXY aKIHH HJIH NPEI0CTABEHHTE AKIIHHA
OT  JpYKeCTBOTO TNpe3 ChOTBETHATA
¢uHaHCOBA ToJHHA M YCJIOBHATA, TNpH
ca  NpeLIokKeHH, ChOTBETHO
NPeJ0CTABEHH;

b. Opoii Ha yHnpakHeHHTEe ONIHHU
BbPXY  aKIHH npe3  cbLOTBETHATA
¢uHaHCOBa TOAHMHA W 3a BesIKa OT THX,
Opoii Ha aKuuHTEe W 1HeHATAa Ha
yIpaKHABAHE HA ONMIHATA HJIH
CTOMHOCTTA HAa JIMXBATA [0 CXeMara 3a
CTHMY./IHpaHe Ha 0a3a AKIHH KbM Kpasi Ha
(¢uHaHCOBATA roANHA;

& Opoli Ha HeynpaKHeHHTe OINIHH
BbPXY aKUHH KbM Kpasi Ha (uHAHCOBATA
roHHa, BKJIKYHTEJIHO [JAHHH OTHOCHO
THXHATA [E€HA M JaTa HA yNpakKHABAHEe H
ChIIECTBEHH YCJI0BHS 32 YIPAKHABAHE HA

| mMpaBaTa;

d. BCIKAKBH NPOMEHH B CPOKOBETE H

during the last financial year;

f. general assessment of all non-cash
benefits treated as remuneration other
than those specified in Art. 13, item 14,
letter "a"' - "e'"" of Regulation N 48;

g. information on all loans, payment
of welfare spending and guarantees by the
Company or its subsidiaries or other
companies that are subject to
consolidation in its annual financial
report, including data on the remaining
outstanding part and interest:

The members of the Board of Directors of
“Energoni” AD do not receive remuneration

and other incentives for their activity on the |

management of “Energoni” AD.

17. Information in respect of shares
and / or share options and / or other
incentive schemes based on shares:

a. Number of share options or shares
granted by the Company during the
financial year and the conditions under
which they are proposed, respectively
provided;

b. number of share options exercised
during the financial year and for each of
them, number of shares and the exercise
price of the option or the interest rate
under the share-based incentive at the end
of the financial year;

B number of unexercised share
options at the end of the financial year,
including data on their price and date of
exercise and the essential conditions for
the exercise of the rights;

d.

any changes in the terms and




YCJIOBHATA HA CHHIECTBYBAINH ONIHH
BbPXY aKIHM, IPHETH MNpe3 PHHAHCOBATA
roIMHAa.

He e npunoxumo.

18. Ha 29.01.2015 r. na ocHoBanue un. 22,
an. 1 BeB Bp3ka ¢ wi. 21, ain. 3 w un. 11, an.
2 or Hapemba Ne 48 na K®H wu ma
OCHOBaHMe Ha 4wi. 3 ot .Jlomumuxama 3a
6b3NACpANCOCHUAMA  HA — cvéema — HA
oupexmopume Ha ,, Enepeonu* A/l npasu

IIpernen Ha MMoJIUTHKaTa 3a
Bb3HarpaKJacHusTa Ha CbhBETA Ha
JAUPEKTOPHTE Ha JAPYKECTBOTO no
OTHOIICHHUE Ha Bb3HarpaxJcHusATa Ha

H3IBIHUTEHUTE IHPEKTOPH OT ChBETA HA
JIMPEKTOPHUTE, BKIIOYMTEIHO IOJIMTHKATA T10
OTHOLIEHHE Ha Bb3HArPAKICHHUATA Bb3
OCHOBA Ha aKIMK U HEHHOTO IpHJIaraxe.

CA pemn, ue He € KOHCTaTHpaHa
HE0OX0THMOCT oT poMsHa Ha
Sonumuxkama 3a  evsnazpaxcoenusma na
cveema Ha oupexmopume Ha ,, Emepeonu*

A,

conditions of existing share
adopted during the financial year.

options

Not applicable.

18. On 29.01.2015 on the basis of article 22,
paragraph 1, with reference to article 21,
paragraph 3 and article 11, paragraph 2 of
Regulation Ne 48 of FSC and on the basis of
article 3 of the “Remuneration policy of
Energoni AD’s Board of Directors” is
reviewing the remuneration policy of the
company’s Board of Directors with respect to
the remuneration of the Board of Directors’
Executive Directors, including the policy
with respect to the remuneration on the basis
of shares and its applying.

Board of Directors decided that it is not
found necessary  to change the
“Remuneration policy of Energoni AD’s
Board of Directors”.




